
Time period

Agency

County

No. Year of Birt Age Race Hispanic Origin? Gender Eligible for 
Promotion

Applied for 
Promotion

Promoted Old Rank New Rank

1 1960 63 White Not Hispanic or Lati Male No No No
2 1965 58 White Not Hispanic or Lati Male No No No
3 1965 58 White Not Hispanic or Lati Male No No No
4 1973 50 White Hispanic or Latino Male No No No
5 1969 54 White Not Hispanic or Lati Male No No No
6 1977 46 White Not Hispanic or Lati Male No No No
7 1964 59 White Not Hispanic or Lati Male No No No
8 1966 57 Two or more 

races
Hispanic or Latino Male No No No

9 1972 51 White Hispanic or Latino Male No No No
10 1963 60 White Hispanic or Latino Male No No No
11 1961 62 White Not Hispanic or Lati Male No No No
12 1981 42 Two or more 

races
Hispanic or Latino Male No No No

13 1962 61 White Not Hispanic or Lati Male No No No
14 1968 55 White Not Hispanic or Lati Male No No No
15 1987 36 Black or African 

American
Not Hispanic or Lati Female No No No

16 1975 48 Two or more 
races

Hispanic or Latino Male No No No

17 1975 48 White Not Hispanic or Lati Male No No No
18 1974 49 White Not Hispanic or Lati Male No No No
19 1983 40 Asian Not Hispanic or Lati Male No No No
20 1983 40 White Not Hispanic or Lati Male No No No
21 1972 51 Asian Hispanic or Latino Male No No No
22 1972 51 White Not Hispanic or Lati Male No No No

In compliance with N.J.S.A. 52:17B-4.10 (the “Act”) each law enforcement agency in New Jersey to establish a program designed to ensure every agency was “comprised of law enforcement officers who reflect the diversity of the 
population of the community the agency is charged with protecting.” The Act requires the publication of annual reports detailing the age, gender, race, and ethnicity of law enforcement officers currently appointed to an agency and 
those promoted within the agency in the preceding calendar year. Additionally, the Act also requires an annual report compiling the age, gender, race, and ethnicity of applicants, applicants appointed, and applicants denied for a law 

enforcement officer position in the preceding calendar year.
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